CITY OF SILVERTON – DIVERSITY, EQUITY, AND INCLUSION TASK FORCE
Zoom Web Conference Platform
Thursday, May 27, 2021– 6:00 pm
Americans with Disabilities Act – The City of Silverton intends to comply with the A.D.A. The
meeting location is accessible to individuals needing special accommodations such as a sign language
interpreter, headphones, or other special accommodations for the hearing impaired. To participate,
please contact the City at 503-874-2216 at least 48 hours prior to the meeting.
A copy of the full packet is available on the City’s website at www.silverton.or.us/agendacenter. In
accordance with House Bill 4212 the meeting will be held electronically using the Zoom web
conference platform. Please submit written comments to aspeier@silverton.or.us by 10:00 a.m. on
Thursday, May 27, 2021. Comments received will be shared with the DEI Task Force before the
meeting and included in the record.
Zoom meeting link:
https://us02web.zoom.us/j/89855603347?pwd=dkRPWUlZdVJkZFFwaXEvdklqdlJoZz09
Webinar ID: 898 5560 3347
Passcode: 385613
Dial In: 1 (253) 215-8782

AGENDA
I.

OPENING CEREMONIES – Call to Order & Roll Call

II.

APPROVAL OF MINUTES – January 28, 2021 Civic Center Equity and Inclusion Task Force

III.

PUBLIC COMMENT – Items not on this agenda

IV.

DISCUSSION/ACTION – NEW BUSINESS
4.1

Formation and Purpose of the DEI Task Force – Mayor Palmer

4.2

City of Silverton Board and Committee Overview – Angela Speier, City Clerk

4.3

Police Department Overview – Jim Anglemier, Chief of Police

4.4

Next Steps – Committee Discussion

V.

COMMITTEE COMMUNICATIONS

VI.

ADJOURNMENT
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CITY OF SILVERTON
CIVIC CENTER EQUITY AND INCLUSION TASK FORCE MINUTES
January 28, 2021, 6:00 p.m.
I.

CALL TO ORDER

Chair Palmer called the meeting to order at 6:05pm. The task force members, staff, and presenters were
present through the virtual meeting platform Zoom. Chair Palmer explained the meeting is being held
through Zoom consistent with House Bill 4212.
Present

Absent

x
x
x
x

x
x

Kyle Palmer (Chair)
Lara Ghio Gaitan
Enez Bradford (left at 7:40pm)
Brianna Wolterman
Orianna Farrell
Micole Olivas-Leyva

Staff Present: City Manager Pro Tem Bob Willoughby, Chief of Police, Jim Anglemier, and Assistant to
the City Manager/Human Resources Coordinator, Elizabeth Gray.
Presenters/Guests:
From Mackenzie Engineering: Cathy Bowman and Alexis Bauer
From Civic Center Internal Design Team: City Councilor Dana Smith
II.
APPROVAL OF MINUTES from December 3, 2020 Regular Meeting
Member Olivas-Levya made a correction to Section VI to correct the name of who made a motion to
approve the minutes. Member Olivas-Levya then made a motion to approve the minutes as written.
Member Wolterman seconded the motion. Elizabeth Gray stated she would also make a correction to the
attendance noted on the minutes. All members approved and minutes were passed as written.
III.
PUBLIC COMMENT – Chair Palmer noted that written comment from Scotty Wilson was received
prior to the meeting. Elizabeth Gray verified through the chat box that the member of the public present
did not wish to provide public comment.
IV.
4.1

DISCUSSION/ACTION
Participant Introductions

Task Force members, City staff, and Mackenzie staff made introductions.
4.2 Updates on Civic Center Project and Opportunities for Input – with Mackenzie Engineering
Assistant to City Manager/HR Coordinator Elizabeth Gray explained that the most recent meeting,
December 3, 2020 concluded with a brief discussion of inclusive design features in interior spaces such
as restrooms, lobbies, and Council Chambers/Court. This January meeting is planned to be the last
design focused meeting because the Mackenzie team will then be implementing the design as laid out.
She shared several slides of comments from the Community Design Survey from June/July 2020 as they
related to representation and inclusivity in the design. She noted that the survey focused more on the
exterior of the property and the park land, and that the survey did not include example images of interior
spaces and so the comments are generally more focused on outside spaces. Comments included
conducted the survey in Spanish (which the City did), recognition of native tribes, and spaces in which to
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interact positively with police, sustainable materials, murals, a police memorial likely in an inside space, a
community center type emphasis, focus on family play, a community gathering space, and usability for all
physical abilities.
Cathy Bowman and Alexis Bauer began the Mackenzie presentation. Cathy noted that the Design Team
had released Design Development documents to City staff on this same day. Volume and spaces are
now defined and materials are now being defined, along with materials and signage. Floor plans and
rooms would not change but the feel of the rooms could which is why the conversation is starting now.
Cathy reviewed the perspectives of the outside of the building. Then she shared a color palette for the
outside of the building. Alexis reviewed the floor plan, starting with the police public areas – separate
entrance, waiting area, and records counter. There is also the soft interview room and access to a public
restroom. The City Hall side of the building is a larger volume also with a secure vestibule and a direct
visible connection to the finance department. Stairs and the elevator are to the left, along with a family
restroom that accommodates multiple people. Upstairs holds a large landing outside of Council
chambers and Court and a seating grouping that overlooks the level below and also the balcony area –
public will have access to balconies. A few meeting spaces are open to the public on the back corner.
Alexis shared precedent images for the police area with warm woods and visuals from the records area.
Renderings of the wood tone color are paired with a lower ceiling to feel more residential. The area is
designed to feel light and airy Member Olivas-Levya asked if the records area is completely glassed in
and if so is that for security reasons. Alexis confirmed this was the case. Cathy showed the layers of
glass that could be used instead of a metal talk box. Chief Anglemier confirmed that the full separation is
a CJIS (federal) requirement, both for documents and for computers with that kind of information.
Alexis shared possible renderings of the City Hall space on the second floor. It is designed for maximum
volume and airiness. Other possibilities include using timbers from the school. Elizabeth pointed out that
there is an intermediate lobby for the Finance department that mimics and enlarges the door and lobby in
the current City Finance department. Alexis pointed out the Clerk’s office, Council chambers, and other
features on the floor. Alexis discussed the connection between the lobby and chambers and asked for
the group’s feedback on how much privacy there should be between those areas. Member Wolterman
said the glaze takes away from how nice it could look and asked if roll out blinders or shade that is heavy
and locks could be more flexible. Alexis said all of those are on the table. Councilor Smith and Member
Olivas Levya mentioned the possibility of distractions when looking outward from the Chambers. Chair
Palmer mentioned the idea of a “crying child room” as you might see in a church. Elizabeth Gray
mentioned that some boards and committees meet during the regular workday and so when in-person
meetings return those distractions could be considered when looking at flexible shading options. Alexis
reviewed a comment in the chat regarding the expense of shading options. Member Wolterman asked
about keeping the glass clear on the doors and relights at the top of the windows but the rest of the
windows covered. Elizabeth relayed comments in the chat about including a monitor in the waiting area
and using standard drywall wall as an opportunity to have more art. Chair Palmer mentioned that sitting
at the head of the room, he would wonder about safety glass/bullet resistant windows since this has
happened in other communities. City Manager Pro Tem Bob Willoughby mentioned clear glass and
Executive Session and the possibility of displaying information on screens that needs to be private.
Cathy Bowman referenced the planned Executive Session room unless it is a very large group and said
this need for the larger room would be considered. Discussion turned to seating in the Council
Chambers. Alexis described keeping the area in front of Council open. For the second floor lobby
benches were suggested along the walls, and Member Wolterman suggested monitors in that area as
well as at a potential “cry room”. Alexis Bauer asked if noise from the monitor could become a distraction.
Member Wolterman suggested it might be more for evening meetings. Elizabeth Gray suggested the
monitor could also silently display upcoming meetings or City messages throughout open business hours
and sound could be enabled if desired for after-hours meetings, for potential overflow. Alexis Bauer
described the clerk’s office, which would match the Council Chambers scheme. The goal is to keep the
long visual back to the public desk. Member Olivas Levya asked about the approach to the Clerk’s desk
and the height of the window, also along with the Finance Department and how a person using a mobility
device would approach the window. Alexis Bauer explained that all ADA requirements will be followed
and that the goal is to make that the default and flow into the design as a given.
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Member Olivas Levya asked about the stair materials and safety for children and service animals. Cathy
Bowman indicated that the stairs are under discussion and code requirements disallow openings bigger
than 4 inches in circumference for the protection of childrens’ heads, etc.
Alexis Bauer then directed attention the layout of the Council Chambers and court. The podium and dais
have not been fully developed and Alexis shared examples of other buildings with a variety of glass, wood
paneling, and other choices. This is an area where the Task Force’s input would be really helpful.
Mackenzie has heard a lot of discussion about the impact of remote meetings and the difference in
dynamic that has developed for meetings; for example, the traditional mode was to present to Council at
a podium but that has shifted. Chair Palmer referenced that he and others hear that it is intimidating to
come in front of the Council and to be a focal point for the audience at the same time. He noted that if the
Councilors are not higher up than those at the back of the room cannot see them, unless they were to be
in theater style seating which is likely too expensive. He referenced that Marion County Commissioners
have that table off to the side. Another possibility would be for the podium to align with the first row of
chairs so that a speaker feels a part of the audience. He said the design of this space is a vital decision
to be made. Chair Palmer would like to entertain every out of the box possibility for the space because
there is nothing more important than engagement. Member Wolterman stated conversations happen best
in a circle; could the Council Chambers be set up more like a half circle to create a hint of an inviting
conversation. Member Wolterman asked about where the interpreter usually stands for the meeting;
Mayor Palmer replied “nowhere”. Member Wolterman suggested that a space should be reserved. Mayor
Palmer mentioned that perhaps captioning could be included on the monitor. Member Wolterman thought
that was already happening and Mayor Palmer confirmed it is not.
Councilor Smith wrote in the chat that she was in favor of arced seating for Council and City Manager Pro
Tem Bob Willoughby commented that he would encourage the arc seating as well both for orientation to
the audience and better for the Councilors compared to a row. Member Wolterman commented it would
be a great tribute to the original indigenous inhabitants of the area to attribute the circle gathering.
Member Wolterman also indicated that dedicated wheelchair space at the front of the room, not just the
back, would be important as well. Chair Palmer agreed that facilities were long designed to be
intimidating and weren’t designed to encourage input and involvement and that is not what we want to
accomplish today. Cathy Bowman shared a visual with the dais in the middle of the room for feedback,
similar to King Arthur’s Court. Seats were arranged the perimeter. Chair Palmer commented that the
Council in a circle is good but having backs to the audience is not ideal. Member Olivas Levya noted that
there would be less seating available around the table. Alexis Bauer asked about court functions. Chair
Palmer indicated that he was not familiar with the intricacies but sees the traditional design drivers as the
same and does not see issues with the arc design and court function. City Manager Pro Tem Willoughby
agreed. Councilor Smith commented in the chat that Peer Court would work well in the arc format.
Discussion turned to the space behind the dais and what members of the Task Force would like to see.
Elizabeth Gray commented that the current chambers have the City seal and several pieces of art
contributed by community members and asked if these were intended to be on a solid wall. Cathy
Bowman said likely yes and shared examples from McMinnville of history carved into the wall. Member
Wolterman was in favor of the simple wood paneling and commented on the difficulty of committing to a
design within the wall. Alexis Bauer commented that the side wall and the doors into chair storage would
likely include wood as well. Cathy Bowman commented that monitors will be included in the Chambers
but are not shown in the current mock-up. Alexis Bauer commented that the dais could be fixed or
mobile. Member Olivas Levya indicated that flexibility for other uses of the room would be nice. City
Manager Pro Tem Bob Willoughby was in favor of a movable dais but concerned about reattaching
electronics. Members and attendees commented on the precedent image with small round tables and
chairs at the back of the room and how having tables at a seating option could be more inviting for
meeting attendees.
Cathy Bowman introduced the topic of security in the Chambers and active shooter or other incidents.
The room has dual access. Some jurisdictions have put bulletproof paneling at their dais. Chair Palmer
commented that he is not in favor of implying that Council members are more valuable than audience
members; however, there is not the same opportunity to affix paneling to the traditional audience seating
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setup. Member Olivas Levya commented that audience members could also gather behind a shield like
set-up. Councilor Smith indicated “more likely to be a target” in the chat and Chief Anglemier shared that
based on what he has seen around the country that officials at the front of the room would be the likeliest
target of any attack. Member Olivas Levya asked about emergency exits and Cathy pointed out the exit
near the dais leading to the back stairs.
Alexis Bauer asked for feedback on two other spaces – public conference rooms designed to have equal
seating around the table. Member Olivas Levya expressed a preference for the sample rooms with
warmer tones and natural materials. Cathy Bowman shared visuals from the soft interview room and DV
advocate/peer court room with roundtop tables and soft carpet. The group discussed light flow into small
conference rooms and how to create privacy where needed.
4.3 Future Direction of the Task Force
Chair Palmer indicated it has always been his intention to expand the task force. This would have been
something that occurred to him earlier but he thought that City staff wouldn’t tolerate another task force
with an indefinite time period. He would very much like to see this be broader. Elizabeth Gray thanked
Cathy and Alexis and extended the invitation to stay but said it was not necessary. Elizabeth then
proceeded to share the slideshow with questions: 1) With the design input completed for this phase of the
project, are there other areas related to the City where the group would like to focus?; 2) What are those
areas?; 3) In an ideal area, how often would you see this group gathering; 4) Considering the
perspectives represented in the group already, what other perspectives would you like to see in a group
providing input and advise around diversity, equity, and inclusion?
For the first and second questions combined, Member Olivas Levya said one easy answer is future
phases of the Civic Center project – the park project. Chair Palmer said the sky is the limit – future city
projects, facility remodeling, outdoor park space, no end to some of it. There is a group from Rotary club
that would love to fund a different kind of park – a sensory park – in the future and not necessarily on the
Eugene Field property. Member Wolterman noted events that the City plans and endorses and the
overarching idea of what community in Silverton is – how to focus that into an inclusive and more diverse
space. This would mean as a task force, making statements, but also saying that “x” is a concern in a
community and presenting options for responding in an inclusive and equitable way. This doesn’t
necessarily mean the majority way; the Task Force would be the voice of underrepresented in the
community and this Task Force should be a continual voice for the voices less in number. Elizabeth
offered to move on and return to this topic if needed, and that she was happy to answer questions about
services offered by the City so the list of ideas can be refined. Chair Palmer indicated the scope can
evolve; with the example of the Historic Landmarks Commission, he was embarrassed to say that they
were not consulted about this Civic Center project as a building in our historic district and using pieces of
a building that was historic in the community - even if the Civic Center building itself will not be historic.
Member Wolterman suggested another focus could be looking into what the City is missing, such as an
ASL interpreter. Chair Palmer says there never has been one. Member Wolterman suggested an audit
of sorts with the aim of improving services would be helpful or adding services. Elizabeth Gray asked to
jump in with a quick explanation that while a sign language interpreter is not a given at a City public
meeting - as opposed to the Governor’s COVID press conferences – that the City has interpretation
resources on call if a request is made. It’s a requirement of a public meeting or program to fulfill requests
for accommodation. She noted that she sees the broader point that this accommodation would have to be
arranged in advance vs. someone not needing that service can join a meeting on whim. Chair Palmer
said he did not know that this was a requirement and available. Member Olivas-Levya expressed interest
in the idea of focusing on City events and building community with all community members during events,
as well as collaboration with other groups, such as the Affordable Housing Task Force. City Manager Pro
Tem Bob Willoughby noted that the language around accommodations for public meetings is on all of the
meeting notices, whether the public reads that disclaimer or not. Chair Palmer said that he never
doubted the City would be handling this correctly but there is sometimes a difference between setting
something up and making it accessible and the legal obligation.
The third question related to how often the group would gather. Elizabeth Gray noted that the group has
been meeting roughly once a month and timing to decision points in the process. Member Wolterman
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indicated that once a month would be ideal and that there are a lot of ideas flowing. Member OlivasLevya agreed and added that a work session could be added if needed.
The fourth question asked about other perspectives that would be idea in a group providing input and
advice around diversity, equity, and inclusion. Chair Palmer would like to see more cultural
representation. Said he was devastated not being able to find someone with the experience of a physical
disability to participate in the Civic Building side of this, and that while building code guides a lot around
accessibility it would have been better to have someone engaged. He said if the group gets bigger there
can be more diversity in voices. Member Olivas-Levya said she would like to see the group grow with as
many inputs as needed so long as it doesn’t hinder our work. Member Wolterman added that it is
important to have a clear point to what work we’re doing. The point is not to be inclusive of everybody’s
opinions, that it should be focused. She noted there will be pushback about not allowing everybody’s
input to be valued the same. Input is valued, but this group is to recognize that there hasn’t been and
currently isn’t equal representation across the board; the task force should have a clear point. Chair
Palmer said he gets a lot of questions about this task force. Some have suggested that having a task
force creates overrepresentation from people that are underrepresented and he does not agree with that.
His opinion is that there are committees or commissions in the City to which he appoints an intentional
balance. Others are task forces that are designed to do a thing. The homeless task force is designed to
look at solutions for homelessness. The affordable housing task force is designed to advocate for
affordable housing solutions; it’s not designed to debate affordable housing, it’s designed to facilitate
affordable housing. This task force isn’t for debating representation, it’s to provide representation. The
current people in positions are not always representative of those we want to see represented. He stated
again that normally he tries to find people that debate things; however, a task force is designed to move
something in a specific direction period, not debate the thought that it doesn’t need to happen. It needs to
happen until that representation exists naturally across the board. Member Bradford left at approximately
7:40pm.
Elizabeth Gray summarized the group indicated there are more topics to address, the group would like to
meet roughly monthly, and other perspectives would be valuable in an expanded group, including but not
limited to lived experience with disability and other cultural backgrounds. Member Wolterman added in
the chat that including younger members would be ideal. Member Olivas-Levya also added non-English
speakers or others with the experience of immigration.
V.
COMMITTEE COMMUNICATIONS
Member Olivas-Levya and Member Wolterman did not have anything else to add, nor did Chair Palmer,
adding that he thought everything had been covered.
VI.
ADJOURNMENT
Member Olivas-Levya made a motion to adjourn and Member Wolterman seconded. Chair Palmer
adjourned the meeting at 7:52pm.
Respectfully submitted by:
/s/Elizabeth Gray, Assistant to the City Manager/Human Resources Coordinator
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City of Silverton
Police Department

306 South Water Street
Silverton, OR 97381
(503) 873-5326

MEMO
TO:

DEI Task Force

FROM:

Jim Anglemier, Chief of Police

DATE:

05/17/21

SUBJ:

Police-Community relations, communication and understanding of perspectives.

Background: During the past year, there has been a lot of discussion on police reform at the national,
state and local level on transparency and for more community involvement in how local police
agencies operate and interact with their community. At the July 20, 2021 City Council meeting,
Chief Anglemier gave an overview presentation to the City Council on Silverton Police Department
Policies and Training. Since that time, the Silverton City Council has held discussions at City
Council meetings and at a Work Session on various ideas to solicit community input and various
options which included conducting a community survey or bringing in an outside consultant to audit
the Police Department. The City Council is interested in the ideas and suggestions that the DEI Task
Force may have on this issue.
Goals: The primary goals being addressed at this point are:
1) How to more effectively open communication lines between the community and the Police
Department.
2) Suggestions and ideas on how best to strengthen the communities understanding of Police
operations.
3) Suggestions and ideas on how to solicit or gain information from the Communities
perspective about important police issues.
4) To compile the information of the DEI Task Force in order to present it to the City Council
on ideas, suggestions and recommendations. This will allow the City Council to further
discuss options and provide further direction and guidance to City Staff.
To assist the DEI Task Force, this memo outlines current staffing levels, department goals, provides
background information on police recruitments, and highlights a variety of policies. The
explanations address major components and activities of the Police Department.
The Silverton Police Department is a full service police agency, providing police services on a 24/7
basis to the community. The department practices a Community Policing Philosophy in working
with the community to resolve community, crime and livability issues.
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Community Policing Philosophy, (CPP): This is a philosophy that promotes strategies through the
use of partnerships and problem-solving techniques to proactively address immediate issues and
concerns of the public. Public safety concerns include crime, mental health issues, social disorder
and the fear of crime.
Community Policing utilizes three primary components that include Community Partnerships, Police
Organizational Adjustments and/or Re-alignment and Problem Solving.
The Silverton Police Department has been involved in Community Policing as its basis to solve
community issues. From the Chief on down through the Patrol Officers, they are involved with a
variety of community groups and organizations to address community concerns.
Accreditation: The Silverton Police Department is accredited through the Oregon Accreditation
Alliance. Accreditation is a process that involves voluntary, independent verification of established
standards by an outside organization of professionals and peers. It’s a process that confirms high
standards of professionalism in an agency. There are 105 accreditation standards, covering the full
spectrum of law enforcement ethics, policies and procedures, and best practices. The accreditation
preparation is a staff intensive internal review of a department’s operations as it prepares to be
evaluated. Re-accreditation occurs every three years in which the department must continually show
it is meeting or exceeding the standards to remain accredited.
Policies and Procedure Manual: the Department Policies and Procedure Manual is developed with
the assistance of ‘Lexipol’, a company specializing in Law Enforcement policies. Lexipol develops
170+ policies that are based on legislation and best practices. The policies and procedure are
developed for each state specific manual and are constantly updated based on changing legislation,
(both state and federal legislation), expectations and training requirements. Leixpol also provides an
online training platform through courses and videos designed to meet the police training mandates.
Lexipol also assists in connecting an agency with grant assistance and wellness resources to help
protect officers in this high-stress, demanding profession.
Lexipol is a cost effective solution in developing, updating and maintaining our policy and
procedures to help enhance compliance, professionalism and transparency. Lexipol is utilized by
departments nationwide.
Staffing: The Department is staffed by (17) sworn Officers, to include the Chief, Captain, three
Sergeants, nine Patrol Officers, one Traffic Officer, one Detective and one School Resource Officer.
Additionally, the Department has one Parking & Code Enforcement Officer, and two Professional
Staff which include one Records Technician/Supervisor and one Evidence Technician. Also, there
are two contract staff, one Peer Court Coordinator and one Domestic Violence Coordinator.
Major components of the Department Operation include:
•

Budget: The Department recently concluded the budget process for FY2021-2022 with
approval by the Silverton Budget Committee. The budget will next go before the City
Council on June 21, 2021 for ratification.
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•

Testing, Selection and Hiring: The Department conducts a thorough selection and hiring
process which includes the following:
-Initial application to the City for a Police Officer Position.
-The applicant must test with the National Testing Network (NTN), which provides a
breakdown of various critical areas applicable to tasks of a Police Officer.
-The applicant must take and pass the Oregon Physical Abilities Test (ORPAT), which is a
series of physical fitness tasks applicable to the tasks and demands of a Police Officer.
-The applicants who score 75% or higher on the NTN tests and passes the ORPAT, move
forward with an Oral Interview. The panel is comprised of various department staff and a
citizen representative. At the conclusion of the interviews, the panel will develop a list of
viable applicants based on their final score.
-The applicant will then proceed to an in-depth Background Investigation starting with a 22
page Personal History Statement. The Background Investigation will continue by looking
into seventeen critical areas, an Integrity interview, Home visit and Personal interview. At
the conclusion of the Background Investigation, a recommendation will be made to the Chief
on if the applicant is a viable candidate for a position as a Police Officer.
-If the applicant is a viable candidate, they would next be given a Conditional Job Offer. In
this stage, the applicant will take a Department of Public Safety, Standards and Training
(DPSST) physical exam and a psychological evaluation. The applicant must successfully
pass both test components to continue in the selection and hiring process.
-If the applicant successfully completes all required steps in the selection and hiring process,
they are given a Final Job Offer of Probationary Employment.
-In the case of a new hire with no Law Enforcement experience, they will be placed on an
(18) month probation period, during which time they must attend and successfully graduate
from the Basic Police Academy held at DPSST which is a (16) week academy encompassing
classroom, skill based and scenario based training. The applicant then returns to the
Department and must successfully pass the (16) week Field Training and Evaluation
Program.
If the applicant comes with some police experience and has completed the DPSST Basic
Police Academy, the new hire will be placed on a (12) month probation period and must
successfully complete the Field Training and Evaluation Program.
-The Recruit Officer would then be placed in a ‘solo status’ upon successfully completing
field training and able to work on their own along with other Officers and Supervisors.
-Upon successful completion of the (18) month probationary period, the Recruit Officer
would move to a Career Officer and continues.
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•

Staffing & Deployment: Supervisors and Officers are staffed 24/7 to provide police services
to the community. Based on call load trends, this information is used to determine how many
Officers are working during a particular time period on which day of the week. Additionally,
during times of special events, major crimes, natural disasters or other emergency situations,
Officers may be scheduled or called in to assist as needed. All department members are
subject to call back after hours, on days off or holidays when their assistance is needed.

•

Incident Reporting: Much of an Officers time is devoted to investigations and documenting
what occurred. Investigations can range from minor incidents to major crime investigations.
Officers utilized several forms of documentation, some of which include:
* CAD reports, (Computer Aided Dispatch), which are for minor incidents,
* Case Reports for more serious or involved investigations which often involve an arrest,
* Evidence/Property forms, used to document evidence and property received,
* Probable Cause Statement Forms, used when booking a person into jail,
* Crash Reports for traffic crashes,
* Use of Force Report, for anytime an Officer uses a level of force,
* Pursuit Report, for situations involving a vehicle pursuit and/or techniques involved,
* Domestic Violence Supplemental Report, to provide additional background information,
* DUII Supplemental Report, for driving, Field Sobriety Test and Intoxilyzer test results.

•

Body Worn Video cameras, (BWC): all Officers working in the field are assigned a body
worn video camera which is worn when on-duty. The BWC is utilized to record contacts with
citizens in nearly all situations with some exceptions. Some exceptions include when dealing
with a victim of a sensitive crime such as a sex offense or child abuse, where a person asks
not to be recorded if not involved in an investigation or in a medical facility such as a
hospital. Video evidence is retained anywhere from six months to 180 months on average
depending on the situation.

•

Training: This is a critical component of an Officers career path. It starts with a (16) week,
640 hours Basic Police Academy, followed by a (16) to (20) week Field Training and
Evaluation Program working with a Field Training Officer. The Officers will also be
attending mandatory monthly department training to maintain annual training requirements to
maintain their certification through DPSST. Failure to meet these mandatory training
requirements could result in the Officer being de-certified and unable to hold their position.
Department monthly training covers mandatory training topics with additional training topics
such as survival skills training, (Firearms, Defensive tactics, Taser and Emergency Vehicle
Operations, Traffic Stops, Building Clearing and Active Shooter),
First Aid/CPR/AED and Naloxone (Narcan) training, Hazardous Materials and Blood Borne
Pathogens, De-escalation techniques, Implicit Bias, Racial and Discrimination training,
Interview techniques, Domestic Violence training, Child Abuse training, Mental Health
Crisis training, Officer Wellness training, Critical Stress Incident training, Crime scene
Management training and Incident Command System/National Incident Management System
training, This list is a snap shot of the variety of topics Officers train on.
Officers also attend specialized training courses outside of the Department or training in
which the Department sponsors by bringing in outside subject matter experts. The
Department has strong relations with outside Law Enforcement agencies and can often have
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Officers attend another departments training.
Training of instructors is another priority for the Department. This allows for in-house
subject matter experts who are up to date on training material, techniques and legal
considerations.
Future goals of the Silverton Police Department to strengthen our relationships with the community
and their understanding of how and why the department operates as it does are to:
• Provide opportunities for citizen ride alongs with Patrol Officers.
• Start a Citizen Police Academy – for a more in depth opportunities to talk with officers and
participate in some of the various skills training Officers go through.
• Expand the opportunities to for Officers to become more involved in community groups,
• Hold a ‘Town Hall” type meeting with the Chief and community to hear presentations on
police operations and to allow for community members to ask questions, provide ideas and
suggestions on how the Police Department could improve.
• Request an Agency Review by a panel of Oregon Chiefs of Police from the Oregon
Association of Chiefs of Police. This review evaluates agencies on meeting best practices,
policies and procedures, inter-agency agreements and training to name a few of the major
evaluation areas.
The future goals are ideas and concepts currently being discussed and worked on within the Police
Department so when the covid-19 situation improves and we can move forward, the Department will
be ready to do so with the community.
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